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Bars & Stools
Learn everything you wanted to know... and more!

www.SeasonalStores.com
Click on What’s New for weekly specials, or Directions/Hours

for this season’s store hours.  Swimming Pools, Patio
Furniture, Hot Tubs, Pool Tables, Bars and Stools.

120 Route 101A
Amherst, NH
(603) 880-8471

Now Open in
Bedford!

                                 (Across from the Bedford Safety Complex)
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1Auto Loans—Annual Percentage Rate (APR) is subject to change at any time. Your actual rate and term will be determined by your credit worthiness and ability to repay. Rates indicated apply to vehicles with 
model years 2000 and newer, and 100,000 miles or less, and includes a .10% discount for Loyalty Rewards Checking. Rates for members without Loyalty Rewards Checking would be .10% higher. Additional rates and 
terms are available. Title, UCC & VSI fees will be charged when necessary. A loan of $20,000 with a $0 down payment at 2.25% APR would result in 60 payments of $352.75. Subject to credit approval.
2Checking Account—The opening of a new Loyalty Rewards Checking account with $100 minimum direct deposit between 1/17/12 and 2/29/12 is required to earn the Gas Card. Please allow 4-6 weeks for direct 
deposit to be verified. Gas card will be mailed upon verification. $25 min. required to open account.  Annual Percentage Yield (APY) as of 1/27/12 is .05% APY for Gold Level ($300 min. daily balance), .05% for Plati-
num ($300-$2,499 min. daily balance) and .25% APY for Platinum ($2,500+ min. daily balance).  Silver Level does not earn dividends.  The Silver, Gold and Platinum levels are determined based on overall relationship 
as a member of the Credit Union. APYs are variable and subject to change. Fees could reduce earnings on account. Amount of gas card may constitute taxable income. Any taxes are the responsibility of member.  
Households with existing BCCU checking accounts are not eligible. BCCU reserves the right to terminate this offer at any time. Each member is federally insured to at least $250,000 by the NCUA, a U.S. Govern-
ment Agency.
3Home Equity—Valid for home equity “hybrid” loans that have an application date of 1/17/12 – 2/29/12. New loans must close with a minimum line of $20,000 to be eligible for the gas card. Gas card will be 
presented at the loan closing. 
4 During the initial 36 month fixed period your Annual Percentage Rate (APR) will not rise or fluctuate. At the end of the initial 36 month period the APR becomes variable based on the Prime Rate published in the 
Wall Street Journal. The actual rate is based on the rate and a margin which is determined based on your credit worthiness and ability to repay. It could be as low as Prime minus 0.5%.  Prime as of 1/27/12 was 
3.25%. The variable APR will not exceed 18%. A $350 early termination fee may apply if account is closed within four years from account opening. Homeowners insurance is required.  Maximum 80% combined loan-
to-value ratio. If you pay interest only, you still owe the amount drawn and the monthly payment will increase when the interest only period ends. Offer is subject to credit approval, may change at any time and is for 
new BCCU lines only.

First 3 Years Fixed 
As low as

2.75%

Thereafter
as low as Prime - 1/2 (variable) 
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For up to 60 months! 

Quick preapprovals

Refinance a higher rate loan from 
another lender

No application fees

    Open a Loyalty Rewards
Checking Account
With Direct Deposit
Receive a $100 gas card2

APR4

APR4

APR1

No closing costs or application fees
 No annual fee
 Low rate fixed for 3 years

Auto Loans
New or Used

Open a
Home Equity Line
Receive a $50 gas card3

through the month of February!

FREE access to 28,000+ ATMs across 
the country

FREE CheckDeposit24 – deposit checks 
from your home or office

Access your account at more than 6,500 
credit union branches across the country

Earn rewards whenever you use your debit 
card and sign for purchases
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Your savings federally insured to at least $250,000

and backed by the full faith and credit of the United States Government

Federally Insured by the NCUA.

Visit us for Grand Opening Specials

Amherst Ways & Means Recommendations Commentary

It’s Not Just About Conservation
Mr. Beckley’s piece in the 12/24/12 issue of The 

Amherst Citizen prompts a response.  I am the 
prime sponsor of HB 1515 the so called LUCT (land 
use change tax) bill. It is a fact the LUCT income is 
a property tax identical in purpose to your property 
tax, to raise money for the operation of the town. It 
is also a fact that I support goals embraced by the 
conservation community, current use being one.

The article opined on a number of specifics with-
in the bill and in so doing inexplicitly denigrated 
the NH State Legislature which is quite unfortunate 
as that body in 1963 gave permission to create con-
servation commissions and in 1973 also gave the 
cities and towns the option of forming a Land Use 
Change Tax fund in their community. What the au-
thor might find Grimm and scary about these facts 
is a mystery.  There are parts of the article that de-
serve further clarification. Too, there are issues Mr. 
Beckley failed to address in his piece which are im-
portant, in my view, in judging the merits of placing 
LUCT funds into a dedicated fund.

Contrary to what one might gather from the 
piece, it is only by laws passed by the legislature that 
municipalities were granted the choice to, or not to, 
place funds in a dedicated fund, to be used solely for 
conservation purposes – either in or out of town. It’s 
important to understand that these funds belong to 
the entire town but are legally diverted to the con-
servation commission for a dedicated purpose.

The article accurately described that the conser-
vation fund has become “dependent” on receiving 
LUCT funds to further their mission. Thus, by im-
plication, without these funds their mission would 
fail.  This is absolutely not accurate. There is always, 
just as with many town functions, the ability to re-
quest conservation funding through warrant arti-

cles. In fact for many years there were no provision 
for the LUCT fund or a conservation commission in 
the law and the commissions’ mission endured dur-
ing that period, to their credit.

The purpose of the legislation introduced was 
fourfold. First, the intent to insure that in every year 
all residents of the town, knew of, and approved 
through warrant article, the expenditure of their 
money. Second, allow the town as a whole to de-
cide, in any given year, whether or not there were 
needs of a higher priority to be funded within the 
town. Examples such as food, warm clothes and 
a safe place to sleep for those in need, or perhaps 
help with home heating fuel, or preservation of a job 
or two, refurbishing a fire truck, or any number of 
items which at that time and economic climate are 
deemed more important than placing tax dollars 
in a fund. Under current law and by confirmation 
of the towns many years ago, those choices do not 
exist for the money pre-approved for the Land Use 
Change Tax fund. Third, to return the towns to that 
time when their conservation efforts were not “de-
pendent” or addicted may be as accurate, to LUCT 
funds. Conservation succeeded prior to that time. 
And fourth to prevent towns conservation commis-
sion, in the event they so choose, from spending and 
sending your tax dollars out of town, out of state, 
and perhaps - depending on the IRS approved orga-
nization - even out of the country. 

Finally, is it asking too much of those who are sav-
ing thousands and perhaps 10’s of thousands of dol-
lars in property taxes to pay their taxes on time? 

	 	 	 Rep.	Peter	T.	Hansen
	 	 	 Amherst

The Ways and Means Committee (W&M) is 
chartered by the Board of Selectmen (BoS) to make 
budgetary recommendations to both the voters and 
the BoS.  It also provides a  third-party voice to the 
governing body (BoS) and the Town Administrator.  
W&M works by examining and reviewing all of the 
budgets and warrant articles submitted by the De-
partment Heads (DH) and the BoS.  

The process this year led to a difference in the 
BoS budget vs. the W&M recommendations to cut 
$60K out of $11.1M.  After several rounds of ne-
gotiations, we essentially came to a disagreement 
over this 0.54%.  However, in our analysis, we also 
made five strategic observations which we believe 
are more important concerning the long-term tax 
structure of the Town.  (Keep in mind that the 
Town portion of the tax bill is less than 20% of your 
property tax bill.  The school budgets make up most 
of the remainder.) The BoS and the Town Admin-
istrator have agreed to study, analyze, and develop 
solutions to our strategic recommendations.  W&M 
believe that addressing these concerns would far 
overshadow the $60K difference.  The five observa-
tions which the BoS has agreed to examine are as 
follows:
1. There are pay inequity issues between Amherst 

departments and also between the similar sized 
towns in our area.  Wages should be based on 
difficulty of the job, level of skill required, work-
ing conditions, and experience between Town de-
partments.  As compared to other towns, wages 
should be compared to surrounding towns to 
ensure that Amherst can maintain its workforce.  
These pay inequity issues need to be addressed 
to achieve fairness and employee stability.  

2. The increases in employee healthcare insur-
ance costs are largely borne by the taxpayer.   
These costs have been increasing at an alarm-
ing double-digit percentage rate.  Both private 
industry and governmental bodies have moved 
to a shared responsibility for these increasing 
costs.  The Town Administrator and the BoS need 
to reassess the Town’s health insurance program 
with regard to shared responsibility.

3. The Amherst Fire Department (AFD) provides 
outstanding and critical safety services at one of 
the lowest costs when compared to surrounding 

towns.  The AFD is largely a volunteer organiza-
tion; and it is in the best interests of taxpayers 
to prolong the status quo.  The costs of moving 
to even a partially full-time paid Fire Department 
would mean multiples of the current annual 
$500K costs.  Recruiting additional part-time/
volunteer members and maintaining their training 
and skills needs to be brought to the forefront.

4. In the long run, managing and improving pro-
ductivity of each of the departments must be a 
priority.  Improving productivity means getting 
increased services or output for the same cost 
or less.  Measuring the output of a service or 
safety organization is a difficult and complex 
task because each department has many differ-
ent functions.  However, this effort will help to 
improve the use of tax dollars by setting output 
metrics and getting more output for the same or 
fewer dollars.  We believe in the management 
maxim: You get what you inspect.

5. Manage the spending allocation between Town 
departments to provide the best balance of ser-
vices for the taxpayer.  The Town’s infrastructure 
is one of our major concerns.  The Department 
of Public Works, Police, Fire, and Emergency 
Medical Service are essential departments that 
are critical to the safety and welfare of the com-
munity.  The key issue is that the Town needs 
to appropriately allocate the tax dollars to best 
serve all the citizens with both essential services 
and beneficial services.  

The above strategic interests are large tasks and 
may require citizen help and support.  We encour-
age your involvement in supporting the BoS and 
Town Administrator in addressing our recommen-
dations by offering your time and expertise.  What 
is needed are committed and interested citizens 
willing to examine the issues and who have com-
mon sense and judgment.  

	 	 	 Amherst	Ways	&	Means
	 	 	 Dick	Lefebvre
	 	 	 Pete	Eiche
	 	 	 Dave	Chen
	 	 	 Charlene	Carper
	 	 	 Maggie	Paul
	 	 	 Bob	Brewster

Infant

Pediatrics

Orthodontics &
Invisalign  

Adult & Cosmetic 
Dentistry

Hampshire Place, 72 South River Rd., Bedford, NH 03110

603.624.3900 www.LindnerDental.com    

Board Certified Pediatric 
& Orthodontic Specialists

In Dr. Nina Casaverde’s Family 
Healthy habits start early.

on Facebook

9941-LD_AC-4.25x5.5_StartEarly_HR_v1.indd   1 5/12/11   3:24 PM

PamPer Your Pet...
...with a soothing oatmeal bath to relieve the 
winter itch! Make your appointment today!

Boarding & Grooming for dogs & Cats 7 days a week
doggie daycare Monday-Friday

mck@mcoskerkennels.com / www.mcoskerkennels.com

Mcosker Kennels
Ponemah Road • Route 122
Amherst, NH • 672-0032

Department of Public Works
Amherst Transfer Station Hours

 Tuesdays:  12:00 p.m. to 8:00 p.m.
 Thursdays:    12:00 p.m. to 8:00 p.m.
 Friday:    7:00 a.m. to 11:00 a.m.
 Saturdays:    7:30 a.m. to 4:30 p.m.

More Letters to the Editor on pages 7 and 16!
www.amherstcitizen.com

Looking for a past article, or want to read The Amherst Citizen on your computer or 
mobile device? Visit our website, and bookmark this address:


